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POLICY 

All Western Power personnel will be supported and protected by Western Power when making 
disclosures as to corrupt or other improper conduct. 

Public interest disclosures help mitigate the adverse effects of corruption and other improper conduct 
on Western Power. 

PURPOSE 

The principles of this policy are intended to encourage the disclosure of public interest information, 
provide protection for those who make disclosures, and provide protection for those who are the 
subject of a disclosure, thus protecting the assets, profitability, performance and reputation of Western 
Power. 

SCOPE 

This policy applies to all of Western Power’s business activities and operations. 

OUTCOMES 

1. A culture that supports the making of public interest disclosures. 

2. Guidance to all employees as to what constitutes a public interest disclosure. 

3. Certainty that all employees are responsible for conducting themselves in a proper manner. 

4. Strategies to assist employees to deal with corrupt or other improper conduct. 

5. Provide assurance to the Board and the Executive that significant exposures to corrupt or other 
improper conduct have been mitigated by appropriate controls. 

PRINCIPLES 

The following principles apply in relation to public interest disclosures: 

1. Western Power is committed to the aims and objectives of the Public Interest Disclosure Act 2003. 

2. Western Power officers, employees and contractors must take responsibility for their actions and 
be accountable for the consequences of their actions. 

3. Western Power officers, employees and contractors must not engage in corrupt or other improper 
conduct, including mismanagement of public resources, in the exercise of the public functions of 
Western Power. 

4. Disclosures of information that tend to show past, present, or proposed future, corrupt or other 
improper conduct, such as fraud or maladministration, are considered to be ‘public interest 
disclosures’. 

THIS POLICY IS NOT TO BE CONSIDERED IN ISOLATION; IT IS TO BE READ IN CONJUNCTION WITH ALL RELATED 
POLICIES AND OTHER DOCUMENTS, INCLUDING, BUT NOT LIMITED TO, THOSE SPECIFICALLY LISTED IN THE 
BODY OF THE POLICY DOCUMENT. 
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5. Western Power strongly supports public interest disclosures being made by its officers, employees 
and contractors. 

6. Public interest disclosures should be made to the Public Interest Disclosure Officer (PID Officer). 

7. The PID Officer should investigate the information disclosed, or cause that information to be 
investigated. 

8. The PID Officer may take action following the completion of the investigation. 

9. The PID Officer should report to the discloser as to the progress and outcome of that investigation 
and any consequent action taken. 

10. Employees who make public interest disclosures have statutory protection from any detrimental 
action in reprisal for the making of such disclosures. Western Power will observe and enforce that 
protection. 

11. The confidentiality of the discloser, and any person who may be the subject of a public interest 
disclosure, shall be maintained. 

12. Western Power will not tolerate any of its officers, employees or contractors engaging in acts of 
victimisation or reprisal against those who make public interest disclosures. 

13. Records as to public interest disclosures shall be maintained and reporting obligations complied 
with. 

If you are in doubt about a course of action, consult the Manager Risk Assurance and Audit, Mr 
Brendan Carvalho on (08) 9326 4699. 

   

 Public Interest Disclosure Act 2003Legal references: 

 Australian Standard AS8001-2003 Fraud and 
Corruption Control 

Standards & guidelines: 

  

Related policies & other documents:  1.3.1 -- Integrity and Ethics Policy (DMS#3004466)
1.5.1 -- Risk Management Policy (DMS#3006290)
1.1.3.1 -- WP Public Interest Disclosure Act 2003 –
Internal Procedures (DMS#2802941)
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Seal affixed

…………………………………………….. …………………………………………….. 
D Aberle (Managing Director)  J Pease (Executive Officer) 
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